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Connect: 
Spend time allowing team members to connect with one another. 

Celebrate:
Ask how they’ve seen God working in their area of ministry since you met last.

Leader: 
Through this discussion it’s important to remember you are equipping your team to equip others. As 
a reminder, you are the facilitator of this discussion and don’t need to be the teacher. What’s great is 
you all will be learning together through the discussion, and the key to your role is to: (1) Keep it sim-
ple, (2) Keep on topic, and (3) Keep it moving.

Competency:
Here at RLC we take the charge to care for one another seriously. We want to create spaces to 
love and support each other while doing life together. Caring for the members of your group comes 
through intentional relationships and even outside support when necessary. 

ASSIGNMENTS

Assignment 1: Read,Galatians 6:2, and answer questions.  

Assignment 2: Watch video, Provide Care, and aswer discussion questions

https://groupleaders.org/leader-training-feed/leader-essentials-provide-care
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Assignment 1 
Read,Galatians 6:2, and answer questions. 

Carry each other’s burdens, and in this way you will fulfill the law of Christ. - Galatians 6:2

Discussion Questions:
1. What do you think it looks like to carry the burdens of your group members in a healthy way?

2. If the law of Christ is to love God and love others, how does caring for others fulfill His law?
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Assignment 2
Watch video, Provide Care, and aswer discussion questions. https://groupleaders.org/leader-train-
ing-feed/leader-essentials-provide-care

Review the key takeaways and discuss as a group.

Key Takeaways to share with the team:
• We don’t need to wait for a crisis to provide care.
• Providing care is about making sure your group is healthy, and reflecting the character of God 

all throughout the time that you are meeting. 
 ◦ Small acts to let members know you are thinking of them.
 ◦ One on one time with group members.
 ◦ Choosing a study that is relevant to the struggles your group members are facing. 

• Providing care is active, not just reactive. 
• In order to build a culture of proactive care, you have to encourage your group members to  

get involved. 
• There are levels of care that are outside the scope of your responsibility as a group leader.

 ◦ Divorce
 ◦ Affairs
 ◦ Addiction
 ◦ Serious Financial Problems 
 ◦ Grief

• We want people to remember how well we loved and cared for each other. 

Discussion Questions

1. Share a time when you were cared for by someone. How did that experience impact you? 
2. 
3. Is care a skill that comes easily for you or is this something you have to work on?

• Leader’s Note: Try to get them to identify areas where they may be strong at care but may 
not have thought about it too hard before. It can be easy to identify areas we need to grow, but 
there are also strengths we have to build on.

4. How do you want to grow in your ability to care for others?

• Leader’s Note: This is the more practical side of their answer to the previous question. A big 
win would be identifying areas of growth and creating some goals to come alongside them to 
achieve. 

5. Mary Ellen shared in the video that we should strive to care for people outside of times of hardship 
(give a candy bar, send an encouraging text, send a gift card, etc.). What are two or three practical 
ways that you can try caring for your group members?

https://groupleaders.org/leader-training-feed/leader-essentials-provide-care
https://groupleaders.org/leader-training-feed/leader-essentials-provide-care 
https://groupleaders.org/leader-training-feed/leader-essentials-provide-care 
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Communication:
Share important information items with your team.

Care: 
Spend time praying as a team. You may want to take specific prayer requests from your team mem-
bers. 

 


